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Dr. 
for 
Kennedy Honored James 
35 years of service 
Dr. James Kennedy, director of the School of Music, 
was honored for 35 years of service at the University 
during the ninth annual Staff Awards Banquet, April 6. Dr. 
Kennedy came to the University in 1936 as director of 
choral activities. 
The banquet \vas held to recognize employees in civil 
service, administration and related areas who have been 
with the University five years or more. More than 180 
employees received pins this year. 
Five persons received 25 year pins. They were Edith 
Asher, food service; Wilbur Bankey, central stores; Ruth 
Kilmer, University library; Glenn Van Wormer, dean of 
admissions and records; and James C. Wright, counseling 
center. 
President Moore presented the awards, which were 
either a tie tack or a pin resembling a falcon with the 
University inscription and the number of service years 
beneath. John Hayes, director of personnel services, acted 
as toastmaster for the evening. 
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Dr. james Kennedy, Director, 
School of Music 
Accreditation Team 
To Be Here April 24-27 
. A team representing the North Central Association of 
Colleges and Secondary Schools wi II be on campus April 
24-27 studying and evaluating the University. 
While the tearlJ _will be studying the entire University, 
special emphasis will be given the University's application 
for full accreditation for the education specialist degree 
program in mathematics supervision and in educational 
administration. Full accreditation for the doctoral 
programs in English, psychology, speech, educational ad-
ministration and biology also will be studied. 
The result of this evaluation by the North Central Asso-
ciation will mark the final approval. e>f "these programs 
which received preliminary accreditation five years ago. 
The undergraduate programs at the University are already 
fully accredited by the Association. · 
Although many components of the University will be 
studied during the team's visit, the main objective of the 
team will be to see how well the stated goals of the Uni-
versity are being implemented. 
The eight-member team, which is made up of nationally-
kno"v;'n educators who are specialists in their fields, will be 
interviewing faculty, staff, and students. The visit marks 
the first in a planned series of evaluation visits scheduled 
every ten years. 
The evaluation is the culmination of the work of the 
Central Coordinating Committee, headed by Dr. Charles 
Leone, vice provost for research and graduate studies. All 
areas of the University cooperated in a self study project 
which began in October, 1972. After all areas had reported 
to the Committee, the material and data were gathered 
into a 700-page document which was sent to the North 
Central Association for study. 
The seven-volume study is a "now" look at the Univer-
sity. It is the basis for accreditation for all programs at the 
University and it is historically significant because it is the 
first complete profile of the University, according to Dr. 
Leone. 
Board 
of Trustees 
mews 
Approval of the 1973-7 4 budget, instructional fee and 
tuition surcharge adjustments, and dormitory renovations 
were spotlighted during the Board meeting, April 5. 
TRIBUTE TO TRUSTEE 
A resolution commending the work of Robert Winzeler 
Sr., was approved by the Board. Mr. Winzeler, a trustee 
since 1967, died March 16 in Naples, Florida after suffer-
ing a heart attack. 
He was appointed by former Gov. James Rhodes in 1967 
to fill the unexpired term of James Donnell II, Findlay, 
who resigned. Mr. Winzeler was then re-appointed to a 
nine-year term in 1970. 
He was president and board chairman of the Winzeler 
Stamping Co., of Montpelier, Ohio and a former state 
representative. 
BUDGET APPROVED 
A $32,567,000 educational budget for the main campus 
was approved and the educational budget for the Fire-
lands Campus was approved in the amount of $849,687. 
Breakdown of the main campus budget is a follows: 
Board of Trustees $70,904 
President's Office $132,385 
Provost: 
Instruction and Research 
Instructional Support 
Student Affairs 
Continuing Education 
Scholarships and Grants 
Vice President for 
Resource Planning 
Vice President for Operations 
Vice President for Public Services 
Centralized Programs: 
Retirement and Fringe 
Benefits, Rentals and Local 
Capital Improvements, Major 
Equipment Pool, and Salary 
Adjustments 
University Contingency 
$15,559,718 
$3,504,304 
$767,744 
$235,370 
$700,927 
$20,768,063 
$1,219,942 
$5,424,110 
$583,173 
$4,138,060 
$230,363 
$32,567,000 
In making the budget recommendation President Moore 
said: 
liThe budget which I am recommending is one which I 
hope is based on a false assumption, namely that House 
Bill 86 (which calls for a three per cent increase to higher 
education) will pass as presently written. That would mean 
an increase in student fees and an adjustment in the state 
subsidy for instruction which combined would fail to meet 
normal expected increases due to rising costs and other 
demands on our budget. More than that, such action 
would place added burdens on students and their parents 
and would cripple our programs in a very serious manner. 
~~vet to present to this Board of Trustees a budget based 
on anything other than the appropriation bill which has 
been introduced in the Ohio General Assembly would be 
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Robert Winzeler Sr., Trustee 
from 1967 to 1973 
to fall back on conjecture and speculation. However, it is 
not only my hope but by prediction that the Legislature 
will readjust present anticipated subsidy support for univer-
sities. Should this be done we will adjust the student fees 
in proportion to the improvement in state support. 
11Full acceptance of the Regents' recommendations on 
subsidies (6.5 per cent) favorable action on two special 
University requests and supplemental appropriation for all 
increases subsequently mandated by legislative action 
(such as increases in pay and benefits for civil service em-
ployees) will in fact persuade me to recommend at a sub-
sequent meeting of this Board that the action today 
raising student fees will be rescinded and rolled back to 
1972-73 levels." 
Approximately $1 million in new funds is expected for 
the University next year, Dr. Michael Ferrari, acting pro-
vost and coordinator of budgeting and planning, told the 
Trustees. These funds will be used for the continued de-
velopment of academic programs and operational costs at 
the University. 
The four main areas to benefit from these funds are 
programs with rapidly rising student credit hour growth 
and new staff for these programs ($150,000), plant opera-
tions ($327,000), three new doctoral programs ($60,000), 
and the Student Development Program ($50,000). 
The money allocated for plant operations is still $72,000 
short of the amount required to sustain existing opera-
tions. The University's conversion from coal to oil, a move 
to eliminate coal ash blown from the University smoke-
stack, is expected to help increase the fuel bill. 
Salary increases for employees were met by cutting 
existing departmental budgets throughout the University. 
An average salary increase of four per cent for contract 
faculty and staff, and actual step increases for classified 
staff totals more than $750,000. This does not include re-
tirement benefits of $175,000 which will be paid from the 
new funds received from the State. 
Normally new funds are applied towards salary increases 
but if that were to happen for 1973-74, progress on devel-
opmental programs would be slowed. 
Four auxiliary budgets were also approved by the Board. 
The budgets, which are supported by the General Fee, are 
Intercollegiate Athletics, $673,692, University Union, $623,-
100, Stadium Building, $195,852, and the Ice Arena, 
$177,160. 
A balance of $794,196 of the General Fee remains to be 
allocated to other auxiliary budgets such as the BG News, 
golf course, health services, and other areas. These will be 
voted upon for approval at the next Trustees meeting, 
May 3. 
FEES ADJUSTED 
The board also moved to adjust student fees to help 
meet the budget demands. The General Fee of $50 wi II 
remain the same for 1973-74, while the instructional fee 
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will be increased $6 a quarter to $216 for undergraduates, 
$9 a quarter to $309 for graduate, and a quarterly increase 
of $12 to $393 for out-of-state students. 
Dr. Moore stated at the Board meeting that should 
subsidy support be increased by the Legislature for the 
University it is expected that fees will be adjusted an pro-
portion to the improved state support. 
The change in fees is a result of two major factors 
which will affect the University's budget for the next 
academic year: 1) the amount of a state appropriations for 
1973-74 has not been determined by the State Legislature, 
and 2) some of the additional funds required may be 
authorized by the legislature and by the Board of Regents 
through increased student fees. 
At a press conference on April 5 - by coincidence only 
a few hours after the University Trustees had met - Gov. 
John Gilliagan reported the availability of $118 million 
more revenue than had been expected for the 1973-75 bien-
nium. He recommended that $34.7 million should go for 
higher education. 
At the same time the office of the Ohio Board of 
Regents was conducting a second look at enrollment pro-
jections, revising them downward at most campuses [but 
not Bowling Green]. Savings due to smaller enrollment 
figures could provide money which would be available for 
subsidy increase. 
At press time for Monitor both these developments 
cloud the budget picture for the University. But President 
Moore said, 11Undoubtedly our income and fee structures 
are affected favorably, but exactly how much is specula-
tive. However, if preliminary estimates of added income 
to the University become law, we will roll back our in-
structional fees to 1972-73 level regardless of the 
maximum fee allowed." 
INSURANCE BENEFITS 
The Board approved an increase in insurance benefits 
for classified employees, totaling an annual cost of 
$52,777. The benefits will provide' for the addition of di-
agnostic services in the Blue Cross hospitalization cover-
age; the change from the $450 physician's schedule to 
Usual, Customary and Reasonable (UCR) surgical-physi-
cians charges; and, the increase of the Travel Risk death 
payment, with dismemberment benefits, from $10,000 to 
$50,000. 
The approval was the result of a recommendation by 
the Personnel Services Advisory Committee to the Budget 
Council. The committee, formed during the fall quarter, 
reviewed personnel procedures and employee benefits for 
classified and contract employees. 
During the review it was discovered that there \vas a 
difference in hospital and medical insurance benefits 
covering the two groups of employees. The new coverage 
will produce similar benefits for both groups. 
RENOVATIONS 
Small Group Living Units: The Board approved the re-
novation of the University's "small group living units" at a 
combined projected cost of $1,950,000, including financ-
ing costs. The project will be financed by the sale of 
revenue bonds. 
The units, which presently house fraternity and sorority 
members, are more in need of heating, wiring, and 
plumbing improvements than redecorating. 
In considering the renovation of the units Dr. Moore 
told the Trustees: 
"Nothing has been more encouraging to me personally 
and to members of the entire University community than 
the decision of the Trustees a year ago to expend the nec-
essary funds to improve the quality of the residence halls 
on our campus and to bring all of them up to an accept-
able, contemporary standard. This has not been without 
its economic benefits also. I am quite sure that our pre-
sent experience - approximately 275 more occupants in 
our residence halls this spring quarter than projected for 
this time and 185 more than the spring quarter of last year 
- is surely the direct result of this action. It seems to me 
our students have responded effectively and encouragingly 
to the efforts we have made. Our residence hall 
experience is unique in the State of Ohio - the envy of 
most other residential universities - and our financial 
position with respect to the procedures recommended 
here is sound. 
"We have now completed major renovation and re-
decoration in all of the units except the twenty small 
residence units which are presently occupied for the most 
part by fraternities and sororities. There are additional re-
novations to be made also in the east and west wings of 
Conklin Hall. 
"It is now my recommendation to complete the task 
which we started a year ago and to do so by the issuance 
of revenue bonds. The estimated cost will be approximate-
ly $1,500,000 exclusive of furnishings and approximately 
$350,000 for furniture and similar items. 
"I make this recommendation because we have been 
assured that the structures are sound and that with this 
renovation we can expect an additional occupancy life of 
at least twenty years without costs other than normal 
repair and redecoration. Furthermore, I am persuaded 
even if the present occupants of these buildings should 
disband or prefer to live off campus that the living in a 
smaller unit is attractive and would guarantee occupancy 
either by other groups or by other students who would 
have this as one of their several options on this campus. 
Moreover, the improvements are largely in the nature of 
heating, wiring, plumbing and therefore would be neces-
sary no matter what use these buildings may serve in the 
ensuing two decades. 
"It is our intent, if action by the Board is favorable, to 
proceed rapidly with bidding and construction during the 
next six months and to thereby accomplish much of our 
objective by the opening of the fall quarter, 1973. 
"Therefore, I very much hope that we can with this 
move take the final step in the extraordinarily ambitious 
project which we started a year ago. I confess it has been 
my hope that we could do this in the twenty small units 
with attention similar to that which we gave in the other 
residence halls, largely redecoration and new furniture. 
But this simply is not the case because much more basic 
improvements need to be made. Therefore, we cannot 
finance the project as we did with the other residence 
halls out of our depreciation reserve. It is for this reason 
that we recommend the issuance of revenue bonds." 
Health Center: An alteration expenditure of $30,000 was 
approved for the Student Health Center. The alteration 
will provide space for Computational Services with funds 
to be provided from the Health Services Student Facilities 
Project Fund Balance. 
The Computational Services area will be transferred 
from the Administration Building to the second floor of 
the Health Center which is not currently required for 
student medical services. The transfer will not affect the 
Northwestern Ohio University Computer Center (NOUCC) 
equipment. The NOUCC will move to its new center near 
Perrysburg after the building is constructed. 
The transfer will release office space in the Administra-
tion Building for the Dean of Arts and Sciences vffice and 
for the reorganization of personnel for the new Vice 
President of Resource Planning. 
[cont. on page 4] 
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Board news (cont. from page 3) 
Student Services: The Board voted to approve a $13,000 
renovation of the Student Services building for the 1973-74 
academic year. Improvements will include replacement of 
carpeting, the purchase of office equipment, and main-
tenance and custodial expenditures. 
COLLEGE OF EDUCATION 
Departmental status was approved for three divisions 
within the College of Education. 
A department of educational administration and super-
vision will embody the master's degree in educational ad-
ministration; the specialist degree in educational admin-
istration; and, the doctorate in educational administration. 
The department of curriculum and instruction will 
sponsor the bachelor's degree in elementary and secon-
dary education; and, the master's degree in elementary, 
secondary, and reading education. It will also confer the 
specialist in reading degree. 
The third department is special education with the 
bachelor's degree in the fields of emotionally disturbed, 
educable mentally retarded, deaf and hard of hearing, and 
trainable mentally retarded. The master's degree offered in 
this department will specialize in the fields of the emo-
tionally disturbed, educable mentally retarded, and train-
able mentally retarded. 
ASSOCIATE OF ARTS DEGREE AT FIRELANDS 
The associate of arts degree was approved to begin at 
the Firelands Campus during the 1973-74 academic year. 
The new degree will join two others already awarded by 
the Firelands Campus, the Associate of Applied Business 
program, and the Associate of Applied Science programs. 
Better coordination between courses required by the 
University for four-year degrees and those available at the 
Firelands Campus prompted the move to the associate 
degree. 
GRANTS 
A total of $97,977.04 in grants and/or contracts for the 
month of March was accepted by the Board. 
Dr. Charles Leone, vice provost for research and gradu-
ate studies, reported that awards for the current year 
amount to $1,858,811.42 which is an increase over the 
comparable period last year of $337,595.93. 
Awards received for the third quarter amounted to 
$543,700.69, an increase of more than $144,000 over the 
third quarter in 1972. 
ENROLLMENT 
Enrollment for the spring quarter is 15,691 for the main 
campus and all branches. This is an increase of 447 total 
enrollment compared to last year's spring quarter enroll-
ment which was 15,244. 
REPORTS 
Gynecological services: Trustees heard a report on the 
recently established gynecological services at the Univer-
sity. To date eight clinics have been held with a total of 
110 patients being treated. 
The program is a cooperative agreement with the 
Medical College of Ohio which calls for a gynecological 
specialist, an MCO faculty member, to be on campus 
two afternoons a week. He is aided by a resident 
physician whenever possible. 
Faculty Welfare: Dr. Karl Schurr, department of biology, 
reported to the Board on behalf of the faculty. Dr. Schurr 
pointed out to the Board that it was recently brought to 
the Faculty Senate's attention that step-children of faculty 
are not covered as benefactors by the State Teachers Re-
tirement System. Dr. Schurr asked the Board for its sug-
gestions for possible solutions to this problem. 
4 
Faculty Senate 
Highlights 
Academic scholarships and Charter changes highlighted 
the March 6 Faculty Senate meeting. 
MERIT AWARDS STUDIED 
The question of awards given to students on the basis of 
talent as distinguished from scholarship was discussed by 
the Senate and the following resolution was passed as a 
result of the discussion. 
"That in accord with the resolution of May, 1972 
(calling for expenditures for academic scholarships that 
would match the expenditures for athletic scholarships) 
the Faculty Senate requests the University Budget Council 
and the Student Financial Aids Committee, Subcommittee 
on Grants-In-Aid, to make similar declarations and put 
them into effect. 
"That the Senate Executive Committee report to the 
Faculty Senate during 1973-74 on the progress made 
toward full implementation of the resolution." 
Discussion leading to the resolution pointed out that 
during 1972-73 approximately $498,000 was awarded to 
students on the basis of merit. Of this total $66,000 was 
awarded on the basis of scholarship and the remaining 
$432,000 was given on the basis of talent. 
A breakdown in the talent area showed that athletic 
grants totaled $329,000, music $74,000 speech $19,000, 
and art $10,000. Book scholarships totaled $38,000 in the 
scholarship area, with $17,000 from the President's 
Achievement Scholarships, and $11,000 in Alumni scholar-
ships. 
CHARTER CHANGE 
Article VI, Section 3 of the Charter was changed to read 
as follows (changes are in UPPER CASE): 
The appointment of a new Provost or the evaluation of 
an incumbent is to be conducted in such fashion as to 
share responsibility with elected faculty AND STUDENT 
representatives. Such sharing of responsibility shall be 
achieved in one of two ways: 
1. By making use of the elected FACULTY members of 
the Academic Council, THE STUDENT BODY PRESI-
DENT AND THE COORDINATOR OF ACADEMIC 
AFFAIRS, AND ONE REPRESENTATIVE OF THE 
GRADUATE STUDENT BODY, as a screening or eval-
uation committee, or 
2. By having the University faculty elect FACULTY 
REPRESENTATIVES, THE UNDERGRADUATE STU-
DENT BODY ELECT UNDERGRADUATE STUDENT 
REPRESENTATIVES, AND THE GRADUATE STUDENT 
BODY ELECT AT LEAST ONE GRADUATE STUDENT 
REPRESENTATIVE TO an ad hoc screening or evalua-
tion committee. THE COMMIITEE WILL HAVE THE 
SAME RATIO OF FACULTY TO STUDENTS AS IN 
NUMBER ONE ABOVE. 
OFS STATEMENT ADOPTED 
The principles of the Ohio Faculty Senate statement on 
professional responsibilities was adopted by the Senate. A 
committee designated by SEC will study the OFS state-
ment and make recommendations for its implementation 
at the University by the end of the fall quarter, 1973-74. 
The OFS statement outlines the expected ethical 
practice of faculty towards their students, colleagues, and 
keeping up-to-date in their specialization. 
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Grants 
and Scholarships 
Beeeived 
American Cancer Society, Ohio Division, $4100 for 
"Granulopoietic Control Factors in Human Myeloginous 
Leukemia" project under the direction of Dr. J. D. 
Graham, department of biology. 
Department of Health, Education, and Welfare, $6,501.25 
for 1/Effects of 2-Desoxy-D-Giucose on Sleep-Waking 
Patterns" project under the direction of Dr. Jaak Panksepp, 
department of psychology. 
Martha Holden Jennings Foundation, $4,000 for "Martha 
Holden Jennings Foundation Alumni Workshop" under the 
direction of Dr. Fred Pigge, department of education. 
National Endowment for the Arts, $1,000 for concerts 
designed to expand jazz audiences project under the 
direction of Dr. Wendell Jones, School of Music. 
National Science Foundation, $30,000 for research on 
human memory project under the direction of Dr. Donald 
DeRosa, department of psychology. Also $46,000 for the 
1973 summer chemistry institute project under the direc-
tion of Dr. W. H. Hall, chemistry department. 
Northwest Ohio ETV Foundation, $7827.07 for career 
education films project under the direction of Dr. Duane 
Tucker, director of broadcasting. 
Rockefeller Foundation, $4,223.72 for economics project 
under the direction of Dr. Bevars Mabry, department of 
econom1cs. 
State of Ohio Department of Education: 
$3,900 for "Account Clerk Workshop" project under the 
direction of Dr. Don Bright, department of business 
education. 
$5,050 for "Learning Activities for Distributive Educa-
tion" under the directon of Kenneth Green, department of 
business education. 
$300 for "One Day Drive-In Conference" project under 
the direction of Dr. Don Bright, department of business 
education. 
$30,000 for summer conference for BOE teachers project 
under the direction of Dr. Don Bright, department of 
business education. 
Toledo Public Schools, $16,710 for Family Learning 
Center project under the direction of Dr. Fred Pigge, 
department of education. Also $15,365 for Mexican-
American curriculum office project under the direction of 
Dr. Pigge. 
Popular Culture Center Receives 
Donation for Center's Library 
The Center for Popular Culture recently received 
approximately $800 in materials from R. Jeff Banks of 
Nacogdoches, Texas. ,\1\r. Banks' total contribution to the 
Center for the past five years is estimated to be more than 
$5,600 worth of materials. 
The latest donation includes 55 pulp magazines, such as 
Popular Detective and Argosy, 50 science fiction fanzines, 
and 966 paperbacks. Fanzines are magazines written by 
and geared toward certain collecting groups, such as 
science fiction or comic book collectors. 
According to William Schurk, director of the Center's 
library, the current contribution is of particular value be-
cause it fills in some of the gaps in the Center's collection. 
Emplo ment 
Oppo unities 
For job description for faculty and staff positions contact 
the Office of Equal Opportunity, 238 Adm. Bldg. Check the 
posting of bulletins from Personnel Services for classified 
positions. 
STAFF POSITIONS 
Coordinator for Academic Program Development: Mas-
ter's or Ph. D. required. Evidence of successful experience 
in aiding the development of new academic programs; 
specific experience in proposal writing and presentation 
together with knowledge of foundations. Contact Dr. 
Kenneth Rothe, provost designate. 
FACULTY POSITIONS 
Asst./ Assoc. professor in anthropology: Ph. D. required. 
Contact Chairperson, department of sociology. 
Asst. professor of speech: Ph. D. required. Academic 
specialities must include contemporary rhetoric and, 
either academic preparation for forensics direction or work 
in small groups. Practical experience in forensics direction 
required, if second speciality is in this area. One or two 
years' teaching experience preferred. Contact Dr. F Lee 
Miesle, chairman, department of speech. 
PART-TIME FACULTY POSITIONS 
Several departments consistently employ part-time fac-
ulty each quarter. Individuals interested in being consider-
ed for such positions should contact the following 
departments: Art, English, Education and Student Teach-
Ing. 
Guidelines for Advertising 
Job Openings Reviewed 
Since the creation of the Office of Equal Opportunity 
definite guidelines have been in effect for advertising for job 
positions within various departments and areas. 
After a position has been created or authorized to be 
filled, the department or area head should notify the Office 
of Equal Opportunity. Notification of classified employee 
vacancies will be made by the director of personnel services 
to the Office of Equal Opportunity. 
Notification of the vacancy should include a job 
description, salary range and indications if it is open, the 
name of the person and/or department to whom the appli-
cation should be made, deadline for applications and 
credentials, and the amount of preparation and experience 
necessary for the position. Also the date the position is 
available should be stated and the names of professional 
organizations and/or publications with which the position is 
listed should be included. 
When professional organizations, local agencies and 
media are contac~ed the statement of equal employment 
opportunity should be included. 
When the position has been filled, the Office of Equal 
Opportunity will be notified by the department or area head. 
Any questions concerning the University policy should be 
directed to Vivian Lawyer, director of the Office of Equal 
Opportunity 372-2319, at the University. 
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Announcements 
and 
Reports 
Training Programs 
Aid Employees 
Several in-service training courses are being offered by 
the Office of Personnel Services to staff members this 
spring. The major goal of these courses, according to 
Robert Criss, test-training officer, is to upgrade the 
personal and job related skills of University employees. 
A course in computer basics was taught during the 
winter quarter. University employees took the course at no 
cost, but people from the surrounding community had to 
pay a $30 fee for the non-credit course. 
The course was a general survey of the development 
and growth of modern computers, their languages and 
applications, computer "jargon" and other related areas in 
the computer world. The main benefit to University staff 
was to help them to understand how their job relates to 
the computer and the computer services area. The ten-
session course was taught by Dr. Richard Thomas, depart-
ment of computer science. There were 27 employees 
enrolled. 
A one-day training program which studied the area of 
human relations was held Feb. 28 for management mem-
bers of the University staff. 
The one-day session, taught by Robert Leonard, depart-
ment of distributive education for the state of Ohio at 
Toledo, featured practical methods for supervisors to use 
to help develop skilis in achieving results through <:>ther~. 
Emphasis was on communication with employees, Identi-
fying employees' needs which would help create better 
job satisfaction, practical case studies, and aids to better 
human relations. 
A third program for clerical, secretarial, and administra-
tive employees began March 22 and will run once a week 
through April 24. The emphasis of this five-session training 
program wi II be on the improvement of personal and job-
related skills. Each session will be presented twice on the 
scheduled day to facilitate maximum attendance and 
minimum work stoppage. 
Classes are being taught by various University personnel 
including the Provost's Office and the Office of Vice 
President for Operations. A certificate will be given at the 
end of the five-week course to those who complete all 
five sessions. 
Finally, in cooperation with WBGU-TV, the Office of 
Personnel Services will offer a televised training program 
which will focus on supervisory leadership. This program 
began April 11 and will continue through May 30 over 
closed-circuit television. 
Each Wednesday session will include a 30 minute 
broadcast followed by group discussions. Individual 
discussion groups will meet in reserved classrooms or 
designated work areas. 
Directed by Dr. George Heaton, a human relations con-
sultant, the course will emphasize the leadership responsi-
bility of the supervisor. The television presentation plus 
the action tasks set up in the work sessions are meant to 
help supervisors relate the concepts discussed to their on-
the-job behavior. Fundamental duties of the supervisor, 
attitudes of people, group participation, and basic leader-
ship skills, will be part of the course material studied. 
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BACK TO THE CLASSROOM Robert Leonard leads 
University staff members in discussion during a one-day 
training session on human relations Feb. 28. The session 
was one of many training courses being offered to Univer-
sity employees by the Office of Personnel Services. Tile 
courses are designed to aid employees with their personal 
and job-related skills. 
"Thrust - Now" Conference Sponsored 
By Student Development Program 
Dr. Robert Green, Dean of 
the College of Urban Affairs, 
Michigan State University 
The Student Development Program sponsored a two-day 
conference for college admissions and minority service 
personnel from Ohio and Michigan March 2-3. The 
conference, entitled liTh rust - Now," was designed to 
allow visiting administrators to exchange ideas and to 
establish contacts with other personnel involved in devel-
opment of minority students. 
The conference also helped to identify area profession-
als in the student development field and to facilitate inter-
program communications. As a result a directory has been 
compiled to aid in these communications. 
Visiting administrators also exchanged ideas and com-
pared the student development programs in the colleges 
represented at the conference. 
Finally, a format was established which will set up an 
organization in developmental education and which is 
intended to lead to a recognized professional association. 
Highlighting the conference was an address by Dr. 
Robert Green, Dean of Michigan State University's College 
of Urban Affairs. Dr. Green stressed the importance of 
personnel in student development programs to be innova-
tive and not content to remain in the expected role of 
their administrative positions. 
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Inter-University Program 
Designed for Mutual Growth 
of Area Universities 
The presidents and board chairmen of northwest Ohio's 
three major state universities have announced they will 
meet regularly in an effort to stimulate mutual programs of 
study as well as cooperative arrangements which can lead to 
administrative economies. 
Representatives of Bowling Green State University, the 
Medical College of Ohio at Toledo and the University of 
Toledo discussed expansion of present cooperative arrange-
ments for graduate study, mutual interests in health ed-
ucation areas, including nursing, and other items of 
common interest, at the initial meeting. 
Attending the first meeting were Trustees' chairman Anita 
S. Ward and President Moore of Bowling Green, Trustees' 
chairman Henry L. Morse and President Marion C. Anderson 
of the Medical College of Ohio and Trustees' chairman 
Stephen Stranahan and President Glen R. Driscoll of Toledo. 
Broadcast Policy Committee 
Approved by President's Council 
The President's Advisory Council approved the forma-
tion of a Broadcast Policy Committee March 8 with mem-
bership being made up of the current members of an 
informal broadcasting committee. 
The broadcast area has expanded at the University and 
has been removed from the speech department thus giving 
it no faculty or student body group to use for planning 
input. 
The committee is composed of Dr. Harvey Donley, 
quantitative analysis and control; Dr. Reginald Noble 
biology; Dr. Genevieve Stang, education; Dr. Singer 
Buchanan, speech; Dr. Lynn Ward, business law; James 
Perdue, sophomore in the college of arts and sciences; 
Dennis Petine, junior in the college of business admini-
stration; Dr. Duane Tucker, director of broadcasting, and 
one graduate student as yet to be appointed. 
Alumni Donations 
Increase in 1972 
Alumni contributions to the University totaled $120,487 
in 1972, an increase of $17,000 from the previous year. 
The number of alumni donating to the University, 
however, dropped from 19 to 16 per cent of University 
graduates contributing to the alumni fund. 
James Lessig, alumni affairs director, attributed the 
dollar increase in donations to a greater number in the 
large donor category. Last year 355 persons gave $100 or 
more compared with 300 in 1971. The percentage dip was 
probably due to the fact that 50 per cent of all alumni 
have graduated since 1965 and, according to Mr. Lessig, 
younger alumni may not contribute to the University for 
four or five years after graduation. 
Of the $120,487 more than $52,000 was designated by 
the donors for certain University departments and 
services. The remaining money was allocated by the 
alumni finance committee to other areas in need of and 
requesting funds, and to scholarships for about 60 
students. 
MAP Moves Into Third Phase 
Of First Year's Program 
Freshman students enrolled in the Modular Achievement 
Program (MAP) will soon face a series of examinations that 
will determine if their levels of achievement are high enough 
to permit them to be recommended for II junior'' status at the 
end of this academic year. The freshmen who succeed will 
have earned 90 credit hours and will be eligible to receive 
their baccalaureate degrees in three rather than four years. 
MAP was created with a $142,000 grant from the Carnegie 
Foundation last summer. Proposals for the program suggest-
ed that a time-shortened degree program might work be-
cause high school graduates are better prepared for 
college today, and because something had to be done to 
lower the high cost of a college education. 
Dr. Richard Giardina, MAP director, says the emphasis in 
MAP has been placed on what the student learns and 
achieves rather than how many credit hours are accumu-
lated. Students who are in the program, approximately 150 
to date, were chosen without regard to prior academic 
accomplishments. Entrance exam scores ranged from below 
to above normal for the enrolled students. 
The program has been divided into three areas for this first 
year. The 11Little College," a communications module, was 
featured during the fall quarter. During the winter quarter 
students concentrated on the humanities, and the sciences 
are being studied in the spring quarter, through the 
Science Cluster College. Students who move on to the 
junior year level after successfully passing the achievement 
tests at the end of this academic year will then concentrate 
for the remaining two years on their degree areas. 
Academic planning and career selection also plays a 
major role in MAP. 
It is hoped that modules in education, business, languages, 
and social sciences can begin to operate during the 1973-74 
a eadem i c year. 
ASH FALLOUT 
PARK VEHICLE 
GOOD NEWS FOR CARS - Ash fallout will become a 
thing of the past after mid-June - the target date for 
completion of the heating plant's fuel conversion from 
coal to oil and gas. Pictured above is the 200,000 gallon 
tank for oil storage being built next to the heating plant. A 
new boiler for the heating system is expected to be in 
operation sometime next fall. Although there will be no 
ash fallout with the new type of heating, the "ash fallout" 
signs may stay because coal will be used as a standby 
fuel. The area around the heating plant will be landscaped 
and an eight-foot brick wall will be built around the 
storage tank. An additional 18 parking spaces will be 
made available after construction is completed. 
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Ap ointments 
an 
Promotions 
Several appointments, promotions and a retirement 
have been approved since the Board of Trustees meeting, 
March 1. 
Robert Bone, professor in the School of Art, will retire 
at the end of the first summer session, July 19. Mr. Bone 
has taught at the University since 1948. 
Mrs. Demetria Cardenas has been appointed to the 
Affirmative Action Committee as announced by the Office 
of Equal Opportunities on March 14. Mrs. Cardenas, who 
attended Bowling Green High School, is employed in the 
food services area. 
Harold Eckel, acting director of computational services, 
has been appointed director effective Feb. 9. 
Patrick Fitzgerald has joined WBGU-TV as producer-
director. He \-vas previously with the Brooklyn College 
Television Center as an executive producer of a series of 
half-hour programs. 
Charles Gallagher has been named Director for Opera-
tions in the Office of Computational Services. Mr. 
Gallagher was formerly assistant personnel director and 
has been with the University since 1970. 
Dr. Gary Hess has been named chairman of the histo-
ry department, effective September, 1973. Dr. Hess has 
been with the University since 1964 and presently holds 
the position of professor in that department. 
Dr. Joseph Kivlin has been elected chairman of the 
sociology department. Dr. Kivlin was an associate profes-
sor with the department and has taught at the University 
since 1961. 
C. Richard Marsh has been appointed to post of admin-
istrative advisor to the President. 
Dr. Charles Mott has been named chairman of the 
quantitative analysis and control department. Dr. Mott 
was named an associate professor in 1970 and has taught 
at the University since 1966. 
Monitor is published monthly for the faculty and staff at Bowling Green 
State University by the News Service, 806 Administration Bldg. 
Dr. Leo Navin has been named chairman of the eco-
nomics department, effective September, 1973. Dr. Navin 
has taught at the University since 1964 and is presently 
an associate professor in the department. 
Clarence Russell has been named director of custodial 
services effective Feb. 15. Mr. Russell was formerly sales 
manager for Matt King Supply Company of Toledo. Before 
that he \vas owner and president of Guardian Chemical 
Company of Toledo. 
Bettie Williamson has been named community affairs 
director for WBGU-FM radio station. Miss Williamson was 
formerly with the faculty at Florida A&M University in the 
department of sociology. 
WBGU-TV No Longer Channel 70 
On March 24th WBGU-TV began transmitting with 
increased power to a 19-county area of northwest Ohio. 
The station is now transmitting over the new channel 
number, 57, and broadcasts programs in color. 
It also began Saturday programming which now gives 
the station seven days a week of air time. 
A newly-constructed transmitter and tower near Leipsic 
in Putnam County permitted the power increase from 
10,000 watts to 750,000 watts. 
Advisory Committee for Collection 
of Fine Arts Established 
An Advisory Committee for the Collection of Fine Arts 
at the University was established March 12 by President 
Moore. The new committee will study and assess the 
means of providing for the storage, distribution and exhi-
bition of works of art as an adjunct to the functions of the 
School of Art. The committee will also oversee the 
University's present collection, valued in excess of 
$114,000. 
The permanent collection of fine arts at the University 
provides classroom and curriculum resources for research 
in art history, museum and exhibition practices. It is also 
for the education and cultural enrichment of students, 
faculty and residents of northwestern Ohio and helps to 
enable persons to become aware of esthetic values in their 
environment. 
Members of the advisory committee are Ronald 
Coleman, director, School of Arts and chairman of the 
committee; Eric McCready, instructor in art history; Dr. 
Otto OcVirk, art studio division; David Neuman, assistant 
to the University architect; and James Lessig, director of 
alumni relations. 
